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...... and the rationale behind it was simply
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The next step — development of social dialogue
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The last significant step — the pre-war initiative
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Social dialogue is now the "gearbox" in the Norwegian model
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The Basic Agreement "“The constitution” of work life in Norway
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Sectoral agreements — regulates terms and conditions
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Wage formation in Norway




Salary increases i Norway all sectors 2000 - 2016
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Labor cost in Norwegian industry compared to trading partners

Breakdown of labor cost on various components

. . Pay for not worked
Averge wage cost pr. | Relative level trading time Other social costs
partners =100 Pay for worked time (vacation ect) Combined (pension, paid leave ect)  Total

_ 2015 2016 Relative level % % % % %
m 401 407 132 66,34 12,34 78,64 21,44 100
m 376 391 127 47,6 20,2 67,8 32,2 100
m 359 382 124 73,8 15,3 89,1 10,9 100
m 342 364 118 57.3 211 784 21,6 100
m 336 355 115 58,6 10,7 69,3 30,7 100
m 316 332 108 52,5 215 74,0 25,9 100
m 310 325 106 59,0 20,6 79,6 20,3 100
m 303 321 104 56,4 13,2 69,6 30,4 100
295 315 102 57,6 20,1 77,8 22,2 100
m 291 307 100 61,2 22,0 83,2 16,7 100
m 254 260 84 531 18,5 71,6 28,3 100
254 237 76 72,0 13,4 854 14,6 100
m 191 199 65 54,5 19,9 74,4 25,7 100
83 91 30 61,4 12,0 73,4 26,5 100
69 71 23 59,4 23,2 82,6 17,4 100

NOK 1 = € 9,1298 (13 March 2017)



